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• Air shift for back-up to engage jaws
• Wide Jaw Floating back-up on Models 500 and 600

• Hydraulic load cell to register torque applied to pipe
• Air shift for high and low operation

Features and benefits

Gill and Peck-O-Matic 
bucking units

NOV Gill Services models 500, 600, and 700, along with our Peck-O-Matic™ series bucking units, are world 
renowned for their durability and reliability in providing continuous turn make and break operations.  These 
units are built for speed, efficiency, and are relied upon to perform in the most demanding conditions.  

Peck-O-Matic bucking units cover the entire range of pipe and couplings from 15/16 to 23 in. OD. All units 
feature an efficient closed head design, a contamination-free oil bath lubrication system and precise torque 
control. Standard units are available in either skid or frame mounted varieties, and come complete with a 
hydraulic power unit and control console enabling safe and efficient operation by one person.
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Having just spent the past few days in Washington DC with a great group of 
AESC members, I can report that things may not be as bleak as the media 
would have us believe. While there is obvious divide in this great nation of 
ours, there is also hope for our future.

If you watch enough of the news these days, one would think that we need to 
throw all the politicians from both sides of the aisle out of Washington DC and 
replace them. I don’t believe we need to do that.  While I agree that a few may 
need to go, there are also a lot of hard working Americans just like us who are 
doing everything they can to keep this country Great.

We were fortunate enough to speak with several of these hard working 
Americans on our DC fly-in last week. They work on both sides of the aisle in 
DC. There are some who we were obviously wasting their time as they paid 
us little more than lip service, but you will have that, it’s just life. The amazing 

thing was that the others really did appreciate what we had to say. Some of them knew of the issues we spoke 
about and some did not, but they were interested. They said they would help where they could and thanked us for 
taking time away from our families and work to educate them, voice our concerns, and engage them on the issues.

We talked with several of our representatives as well as both senior and junior staffers. These staffers are among 
the best and brightest around, helping our elected representatives make the decisions that affect us all. Most of 
these people were very courteous with a few exceptions, and actually listened and asked us questions.

We spoke of what I consider to be a Win/Win/Win. If the United States could become the leader in LNG  exports 
to the rest of the world:

Win # 1: It is good for the U.S. by creating thousands of additional good paying, sustainable jobs. 

Win # 2: It is good for friendly countries around the world that are forced to buy Russian NLG for whatever price 
Russia sets.

Win # 3: It is good for the environment since natural gas is so much cleaner than other fuels ie: coal.

This was one of many issues we discussed with our Representatives in Washington D.C.

We have to continue to get our message out about how good the Energy industry is, as well as how great this association 
is. We discussed how the AESC has given over $4 million in scholarships to the children of members. These kids go on 
to be doctors, accountants, mechanics, teachers, engineers and everything in between. These scholarships change lives.

We are helping to make the United States a better place. This is truly something we all need to be proud of and 
share with people.

Sharing our story is hard, as I know most of us do not like to brag, but with all the negative press we receive, I 
believe it is time to tell people how much the energy companies do collectively to make our local communities and 
our great country a better place to live. I hope to see you in D.C. next year.

May God bless you and yours, God bless our troops and first responders, God bless our employees and co-workers 
and GOD BLESS  AMERICA!!!!! 

P R E S I D E NT ’ S  O UTLOO K

Sam Tolley
2018-2019 AESC PRESIDENT
SPN Well Services/Alliance Energy Service Co. 
Rangely, Colorado
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SPN Well Services provides a complementary suite of drilling, completion 

and production-related services. Offering both individual and packaged 

solutions with an extensive U.S. basin footprint, we support all phases of your 

well’s lifecycle while helping you reduce costs and enhance production. We 

also offer local leadership, basin-level experience and innovative application 

of technologies.

SAME GREAT 
SERVICE

ONE 
SUPERIOR BRAND
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TRANSPORTATION-RELATED FATALITIES IN THE OIL AND GAS  
INDUSTRY, HISTORICAL PERSPECTIVE

The Fatality Statistics for the Oil and Gas Industry for the year 2017 have 
been published (they run a year behind, so 2018 will not be published until 
the end of this year).  According to the Bureau of Labor Statistics, the total 
number of fatalities in the oil and gas industry was 81 for 2017.  Of the 81 
fatalities, 61 occurred in the Service Sector (according to NAICS codes), 
representing 75% of the total reported.  The following chart is the historic 
fatality data in the three NAISC codes – 211 (Producers), 213111 (Drilling 
Contractors), and 213112 (Well Servicing) combined from 2003 to 2017.

Of the total reported fatalities, 57% were transportation-related fatalities, 
followed by contact fatalities at 19%, then fire and explosion at 12.7%.  

The transportation-related fatalities are, again, 
the most prevalent in our industry.  From 2003 
to 2014, these types of fatalities accounted for 
approximately 40% of fatalities over that 10 year 
time frame.  Since 2014, we have seen a ramping 
up each year of transportation-related fatalities 
each year (2014 – 50.7%, 2015 – 50.6%, 2016 – 
54%, 2017 – 57%).  

However, if you look at historic activity, and 
factor in the downturn in 2015, the increase in 
transportation-related fatalities has increased as 
a percentage.  Is there a correlation between the 
exodus from the industry of experience in the 
downturn years to a newer generation of worker 
in subsequent years?  Is it an activity related 
issue?  Is it an issue of fewer people doing more, 

i.e., fatigue related?  I am sure that each of these probably played some type of role, but is so hard to attribute 
a quantitative analysis to the issue.  Only a very qualitative reflection can be done.

What does this say about what the industry needs to be doing going forward?  The obvious point is the safety 
of those workers in transportation-related positions.  A great deal of work and research has been done in the 
areas of In Vehicle Monitoring, Distracted Driving, Journey Management, Fatigue Related Issues, and Seat Belt 
Usage.  All the research in the world does no good, though, without proper implementation, follow-through and 
“buy-in” by management.

It is like a set of encyclopedias where the pages are glued together.  All the information is there, but if you can’t 
get to it, it does no good!  Keep your employees engaged and safe through GREAT safety programs.

EXECUTIVE DIRECTOR CORNER

Kenny Jordan
AESC EXECUTIVE DIRECTOR

Number of Deaths
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Cudd Energy Services (CES) introduces a new steering process 
through its Coil Drilling Technologies services to complement 
its extensive coil tubing offerings. The Coil Drilling Technologies 
delivers slim-hole directional services in multibench and multileg 
horizontal applications that is economical, fast, safe and less 
damaging to the formation. These versatile technologies do not 
require special consideration for pressure deployment, have a 
short sensor-to-bit length for increase directional control and can 
be deployed on a variety of e-coil reels at various lengths and sizes. 
The tools are ideal for open-hole completions, setting whipstocks 
for casing exits and navigating multilaterals for remedial well 
intervention or stimulation operations.

1.989.773.6504  |  cudd.com

VERSATILE E-COIL STEERING
DRILLING & NAVIGATION TECHNOLOGY
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Area

F E B R U A R Y  2 0 1 9 12 months ago
Year on year change  
in active rig countActive  

Rigs
Available 

Rigs
Idle  
Rigs

Stacked  
Rigs

Active %  
of total 

Active  
Rigs

%  
Utilization

Texas Gulf Coast 169 45 59 88 47% 153 46% 16

Arklatex 46 16 46 63 27% 60 30% -14

Eastern U.S.A. 36 25 17 5 43% 35 27% 1

South Louisiana 16 2 4 3 64% 19 59% -3

Mid-Continent 128 47 71 115 35% 128 37% 0

West Texas / Permian 492 41 212 222 51% 425 51% 67

Rocky Mountain 267 61 133 70 50% 230 49% 37

West Coast / Alaska 145 27 120 112 36% 173 41% -28

TOTAL U.S.  1,299 264 662 678 45% 1,223 44% 76

Area

M A R C H  2 0 1 9 12 months ago
Year on year  change  

in active rig countActive  
Rigs

Available 
Rigs

Idle  
Rigs

Stacked  
Rigs

Active %  
of total 

Active  
Rigs

%  
Utilization

Texas Gulf Coast 180 42 52 89 50% 163 49% 17

Arklatex 45 16 50 57 27% 57 29% -12

Eastern U.S.A. 31 30 22 9 34% 32 26% -1

South Louisiana 18 1 3 2 75% 19 58% -1

Mid-Continent 127 44 72 118 35% 125 36% 2

West Texas / Permian 476 61 208 216 50% 437 52% 39

Rocky Mountain 264 59 132 75 50% 248 49% 16

West Coast / Alaska 151 6 118 112 39% 165 39% -14

TOTAL U.S.  1292 259 657 678 45% 1246 45% 46

WELL SERVICE  
RIG COUNT
Welcome to the Association of Energy 
Service Companies (AESC) Service Rig 
Count. This service is being provided by 
the AESC and is published in each issue 
of Well Servicing magazine and now may 
be accessed directly on the AESC website 
(www.aesc.net). Simply go to Industry 
Resources on the top tab, a drop-down box 
will show you “RIG COUNT” and click there.

Canadian rig count was provided by Topco Oilsite Products, but effective for the June 2016 Rig Count, they 
are no longer providing that service so it has been removed from the count.

Active Rig The rig is active if, on average, it is crewed and worked every day during the month.

Available Rig The rig is available if a rig has a crew and is ready to work, but is not working.

Idle Rig The rig is idle if the rig is capable of being put to work in less than 48 hours and does not 
  require spending in excess of $50,000 to activate it, and does not have a crew currently assigned.

Stacked Rig The rig is stacked if the rig does not have a crew assigned and could not be put to  
  work without significant investment in repairs and additional equipment in excess of $50,000.
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SAFETY CORNER
WORK SMART–AVOID BECOMING A HEAT CASUALTY
by Doug Huddleston

The Centers for Disease Control and Prevention (CDC) 
produced a Morbidity and Mortality Weekly Report 
(MMWR) back in August of 2014.  This MMWR looked 
at “Heat Illness and Death Among Workers — United 
States, 2012–2013.” The report stated that during this 
two-year period, over 20 cases were directly related 
to heat illness and/or death.  In 13 cases, a worker died 
from heat exposure, and in seven cases, two or more 
employees experienced symptoms of heat illness.  

In this time frame in the Oil and Gas Industry, worker’s 
ages ranged from 21 to 53, and temperatures averaged 
96.1° to 102° Fahrenheit.  Some workers were provided 
a minimal rest break, while others were not. The vast 
majority of workers were not covered by a safety and 
health program that addressed heat stress.  

The report noted that most of the affected employees 
worked outdoors, and all performed heavy or moderate 
work, as defined by the American Conference of 
Governmental Industrial Hygienists Additionally. nine 
of the deaths occurred within the first three days of 
working on the job, and four of them occurred on the 
worker’s first day. Further, the report showed that heat 
illness prevention programs at these workplaces were 
found to be incomplete or absent, and no provision 
was made for the acclimatization of new employees. 

The report illustrated the importance of ensuring 
workers are provided with the opportunity to 
acclimate.  Acclimatization is the result of beneficial 
physiologic adaptations (e.g., increased sweating 
efficiency and stabilization of circulation) that 
occur after gradually increased exposure to heat 
or a hot environment.  Employers should examine 
the environment employees will encounter at the 
worksite, and when a potential exists for workers to 
be exposed to heat or hot environments, they are 
encouraged to implement heat illness prevention 
programs (including acclimatization requirements) at 
their workplaces.

In 2016, 39 workers died from heat exposure, bringing 
the total to 220 since 2011.  More than 4,110 workers 
were injured due to heat-related illnesses, compared 
to 21,350 since 2011.  These illnesses and deaths were 
preventable. 

WATER, REST, SHADE 
CAMPAIGN:

Launched in 2011, OSHA’s 
Heat Illness Prevention 
campaign, educates 
employers and workers on 
the dangers of working in 
the heat. Through training 
sessions, outreach events, 
informational sessions, 
publications, social media 
messaging and media 
appearances, millions 

of workers and employers have learned how to 
protect workers from heat.  The message is simple, 
by applying three key words, you can reduce the 
probability of a worker becoming a heat casualty – 
Water, Rest, Shade.

Workers exposed to hot indoor environments or hot 
and humid conditions outdoors are at risk of heat-
related illness, especially those doing heavy work 
tasks or using bulky or non-breathable protective 
clothing and equipment. Some workers might be at 
a greater risk than others if they have not built up 
a tolerance to hot conditions or if they have certain 
health conditions. The table below shows some 
environmental and job-specific factors that increase 
the risk of heat-related illness.

FACTORS THAT PUT WORKERS AT GREATER RISK

Environmental  High temperature and humidity

   Radiant heat sources

   Contact with hot objects

   Direct sun exposure 

        (with no shade)

   Limited air movement 

        (no breeze, wind or ventilation)

Job-Specific  Physical exertion

   Use of bulky or non-breathable 

           protective clothing and equipment

Workers who are suddenly exposed to working in 
a hot environment face additional, but generally 
avoidable, hazards to their safety and health. New 
workers and those returning from time away are 
especially vulnerable.  It is important to prepare these 
workers for the heat by educating them about the 
dangers and acclimatizing them to the heat gradually 
by increasing their workload and by providing more 
frequent breaks.

HOW DO I KNOW IF IT’S TOO HOT?

 The temperature rises

 Humidity increases 

 The sun gets stronger 

 There is no air movement 

 No controls are in place to reduce the impacts 

      of equipment that radiates heat

 Protective clothing or gear is worn 

 Work is strenuous              
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DIESEL ENGINE POWER UNITS
Scania Tier 4 Final Engines Range from 275-770HP.  
No DPF or Regen on Any Engine.

A SIMPLER SOLUTION. IT’S ABOUT TIME.

V IS I T  LOFT INEQU IP. COM OR  EMA I L  ENG INES@LOFT INEQU IP. COM

• Engines in stock at our Houston, Texas Facility

• Ready to Meet all OEM Demands

• Engineers on Staff

• In House Technical Support

• Field Service Technician Support

Loftin_Oil_Ad_Scania.indd   1 11/9/18   3:15 PM

Heat Index Risk Level Protective 
Measures

Less than 91° Lower 
(Caution)   

Basic heat safety 
and planning

91°F to 103°F Moderate Implement 
precautions and 
heighten awareness

103°F to 115°F High Additional 
precautions to 
protect workers

Greater than 
115F

Very High 
to Extreme

Triggers even 
more aggressive 
protective measures

WAYS TO REDUCE RISK 

 Report symptoms of heat illness 

      right away.

 Wear light-colored cotton 

      clothing. 

 Wear a hat.

 Wear sunscreen to prevent 

      sunburn.

 Watch out for your coworkers.

 Know where you are working in   

      case you  need to call 911.

HEAT-RELATED ILLNESS: KNOW THE SIGNS

It’s important to know the signs of heat-related illness 
because acting quickly can save lives.   

HEAT STROKE is the most serious heat-related illness. 
Usually, when your body builds up heat, you sweat to 
get rid of the extra heat. With heat stroke, your body 
can’t cool down. The symptoms include: confusion, 
fainting, seizures, very high body temperature and 
hot, dry skin or profuse sweating.  HEAT STROKE IS 
A MEDICAL EMERGENCY.  CALL 911 if a coworker 
shows any signs of heat stroke. 

HEAT EXHAUSTION happens when your body loses 
too much water and salt through sweating. Symptoms 
may include: headache, nausea, dizziness, weakness, 
thirst and heavy sweating.

HEAT FATIGUE, HEAT CRAMPS, AND HEAT RASH are 
less serious, but they are still signs of over exposure 
to heat.

If you feel any of the symptoms of heat-related illness, 
or you see a coworker in distress, tell your supervisor 
right away.  

Referenced Article:

Centers for Disease Control and Prevention (CDC) 
Morbidity and Mortality Weekly Report (MMWR) August 14, 
2014 - “Heat Illness and Death Among Workers — United 
States, 2012–2013.” https://www.cdc.gov/mmwr/preview/
mmwrhtml/mm6331a1.htm 

OSHA-NIOSH 
Heat Safety  

Tool App

https://www.
osha.gov/heat/
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In oilpatch settings, sleep doesn’t always come with 
perfect accommodations.  

An oilfield worker might end up sleeping far from 
home, out-of-state or even in another country.  It all 
depends on the job location and description, and 
where the customer wants you to work.

This is why a drilling crew could be living in wellsite 
trailers, isolated from any city or suburb.  Or they 
might end up on an offshore production platform, 
miles from shore, working twelve days on, twelve 
days off.  While local motels or hotels come in handy 
for crews on the road, workforce housing facilities 
have become more popular in recent years, too.

When a worker is really tired, he can sleep almost 
anywhere.  But waking up in a pickup truck at a 
wellsite doesn’t do much for one’s biorhythms or 
general disposition!

EXTRA BUSINESS

The hospitality industry in the USA is a multi-billion 
dollar enterprise that includes a broad category of 
services for lodging, dining, and other expenses.  

No doubt, millions of these dollars come from 
representatives of the oil and gas business.  

Organizations, such as the AESC, use various hotels 
to host meetings for national and chapter meetings.  
Other state oil and gas associations as well as some 
of the bigger trade groups, including the American 
Association of Petroleum Geologists (AAPG), 
Independent Petroleum Association of America 
(IPAA), Society of Petroleum Engineers (SPE), do the 
same thing.

Hundreds, if not thousands, of lodging visits come 
from the daily grind of drilling, completion, and 

Oilfield
Lodging

By Andy Maslowski

“A good laugh and a long sleep are  

the best cures in the doctor’s book.”

- Irish proverb
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Come on in 
make yourself 

at home

production work at thousands of wells across the 
American oilpatch.  People away from home need a 
place to sleep, and local hotels or motels in the area 
are usually a good fit, even if they are located dozens 
of miles from their wellsite workplaces.

Many lodging employers are members of the American 
Hotel and Lodging Association (AHLA), an industry 
trade organization that includes hotel and motel 
brands, independent owners, bed and breakfasts, and 
other industry partners and suppliers.  Representing 
more than 54,000 properties nationwide, AHLA 
members record more than one billion occupied room 
nights annually and employ more than two million 
workers in direct hospitality operations.

The lodging business has some strong economic 
clout.  For example, the AHLA said the Texas lodging 
industry, by itself, has more than 450,000 guest 
rooms at about 5,100 different properties.  Guests at 
these facilities spent more than $37 billion in 2016, 
placing the Lone Star State fourth in hotel guest 
spending behind California ($66 billion in sales), New 
York ($42 billion) and Florida ($40 billion).

“From major global brands to small inns and bed and 
breakfasts, AHLA provides a singular voice that brings 
together the industry’s multitude of constituents,” 
said the association, which is headquartered in 
Washington, DC.  “Our industry is incredibly diverse 
and represents everyone from brand CEO’s to 
independent hotel owners, general managers and 
hotel staff, and is an integral contributor to the 
American economy.”

WORKFORCE HOUSING

The boom and bust nature of the oil and gas business 
is well-documented.  To help satisfy the housing 
requirements for the industry’s temporary or “rotational” 

workforce, some companies offer customized 
accommodations in more remote areas that are not 
served as well by commercial hotel establishments.  
These facilities are also known by the politically incorrect 
term “man camps.” But that’s a misnomer.  On occasion, 
some of these sites have reportedly consisted of up to 
20 percent female occupants.  

Stallion Oilfield Services, based in Houston, is one 
such company offering customizable living quarters 
and amenities to help employees stay well-rested and 
more productive on the job.  It can deliver a number 
of different services, including outfitted living quarters 
that can accommodate the needs of four to 400 people.

“We provide housing to all three of the oilfield 
components of drilling, completion, and production, 
but drilling is our largest sector,” explained Robert J. 
Ryan, Stallion’s deputy general counsel.  “While most 
of our rentals are on the rig site, we also have camps 
at strategic locations at the customer’s request.”

Commonly, Stallion offers rig site houses and ancillary 
services for company men and drilling engineers, 
Ryan said.  “Our Shenandoah units are highly sought 
after combinations of living quarters with an attached 
bump out office.  This allows the company man to 
move seamlessly from his living quarters to his office 
environment without having to go outside, thereby 
increasing the efficiency of his operation onsite.”  
Some of these units have Direct TV, air-conditioning, 
wireless access points, and other amenities.

Stallion also maintains regional refurbishment sites 
where the quarters are frequently updated and kept 
in fresh condition, Ryan said.  The company has a 
large presence in the Permian Basin, but is also active 
in the Marcellus/Utica Shale, Rocky Mountain, Mid-
Con, Arkansas, Louisiana, and Texas regions.  “We are 
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nationwide, and even have rig camps on the North 
Slope of Alaska.”

Another company, Target Lodging Ltd., headquartered 
in The Woodlands, Texas, maintains specialty rental 
accommodations and hospitality services in different 
parts of the American oilpatch.  Spokeswoman Elyse 
Gentile said Target Lodging has 23 communities in 
the U.S., including a number in the “highly attractive 
region” of the Permian Basin.  “Our clients can use any 
of the facilities in our network to fulfill their project 
and workforce needs,” she noted.  “So companies can 
move their employees from community to community 
as their work locations change.”

Earlier in the year, the company announced it had won 
new contracts and plans to build a new community in 
Carlsbad, New Mexico by the third quarter of 2019.  
“We are also still seeing a strong commitment to 
the Bakken region and consider it a key factor in our 
continued success,” she said.  

Target’s facilities feature a host of amenities for 
off-duty workers including dining services, private 
rooms, cable TV and Wi-Fi, and other recreational 
opportunities.  The communities try to meet the 
needs of their clients and instill a sense of wellness 
and community.  Sometimes, they customize their 
sites with things such as game rooms and fitness 
centers, saunas, swimming pools and BBQ pits.

“Everything we do at Target Lodging contributes 
to a better performing, work-ready team,” Gentile 
explained. “So you can expect your workers to be 
better rested, more engaged and focused, and, 
therefore, more productive.”

ISOLATED LOCATIONS

A typical drilling crew might have 25 or more 
employees working around the clock.  Add in all the 
other people who work in the field (service crews, 
truck drivers, pipeliners, etc.), and that can amount 
to a large number of people who require lodging 
accommodations. 

Some crews may live close enough to their homes 
that they are able to commute to work.  However, 
many do not. As soon as they know where their next 
work site is located, they start searching for lodging 
and start making arrangements for a place to stay.

While the national drilling and service rig fleet numbers 
have been slashed since 2014 (see Well Servicing 
magazine, November/December 2018, New Rigs Still 
Being Added to the Fleet), most areas that were active 
five years ago are still experiencing the majority of 
the new drilling activity, albeit to a lesser extent.   This 
includes large swaths of the Permian and Williston 
basins, the Eagle Ford area of South Texas, and other 
isolated areas of Oklahoma, Louisiana, Colorado, 
Pennsylvania, and other states.  Less horizontal drilling 
and hydraulic fracturing activity translates into fewer 
rooms being booked by oilfield workers at hundreds of 
lodging establishments across the country.   

Closer to populated areas, oilfield workers will visit 
some of the more popular national chains like the 

Hilton, Marriott and Holiday Inn.  Along the interstate 
highway system, or near smaller communities, they 
might find a Best Western, Comfort Inn or smaller 
brand.  Offshore, many drilling or production platforms 
have well-maintained quarters and kitchens, including 
fully-staffed crews offering food service, internet 
access, or other amenities.   

More thrifty accommodations can be found at active 
land wellsites.  Some field personnel, like roughnecks, 
roustabouts, mudloggers or company personnel, 
sleep on location.  This is especially true in more 
remote areas where some crews bring their trailers 
or RVs and rig up on location.  For example, in the 
Rocky Mountains, they may have to travel 20 or more 
miles on lease roads, or roads maintained by the U.S. 
Bureau of Land Management (BLM), or U.S. Forest 
Service, to get to a wellsite.  If so, they have to bring 
most of their supplies with them, too.  Most people 
don’t normally want to drink or shower in rig water! 

Others rent a space at a nearby trailer or RV 
campground, or even at a county or state park.  
Registrations may be required at some of the more 
popular locations.

Sleep deprivation is something everyone wants to 
avoid.  For oilfield workers, getting proper rest is 
mandatory.  It doesn’t matter if you are catching 
some Z’s in your own bedroom, hotel room or in a 
prefabricated housing unit under the stars in wide 
open plains or just outside some city limits.  

Headquarters
2530 Production Drive
St. Charles, IL 60174

phone:     (630) 893-3888
fax:     (630) 893-8164

Branch Locations
Whittier, CA:     (626) 458-0055

Harrisburg, PA:     (717) 939-5757
Houston, TX:     (713) 941-2068

www.alpswirerope.com

®
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At last report, approximately 466 rigs were 
operating in the sprawling Permian Basin 
that stretches across 105,000 square miles 
in West Texas and four southeastern New 
Mexico counties. This represents more than 
half of the oil-directed rigs in the U.S.  A new 
Permian Strategic Partnership study predicts 
oil production in the basin will increase to more 
than 6 million barrels per day by 2025, making 
the region the No. 4 producer behind Saudi 
Arabia (11.5 million), Russia (10.4 million) and 
the rest of the U.S. (8.3 million).

All that success, however, brings a number 
of other issues, including crowded and 
deteriorating roads, as well as labor and housing 
shortages. Several Permian Basin companies 
have taken up the task of trying to improve 
safety on the region’s roads with the formation 
of the Permian Road Safety Coalition.

The coalition began four years ago as an ad hoc 
committee led by Shell after several companies 
became concerned about road statistics 
and discussed what could be done about it, 
according to Scott Scheffler, who is now on 
loan from Shell to serve as executive director of 
the coalition for the next two years. In January, 
the coalition became a 501c4 LLC entity with 
Anadarko, ConocoPhillips, Noble and Shell 
serving as the board of directors. Ten other 
companies, including Black Mountain, Ryder 
Logistics, Chevron, Berkley Oil & Gas, Concho, 

Apache, Pioneer, Cimarex, Ensign and Hi-Crush, have 
signed on as sponsors for the coalition. 

“We are looking for service companies to join our 
effort,” Scheffler emphasized.

As an illustration of the problem the coalition is 
tackling, the Texas Department of Transportation 
reports that only two percent of Texans live in the 
Permian Basin, but 11 percent of all fatalities in the 
state took place there in 2017. A total of 43,661 
traffic accidents in the 61-county Permian Basin 
region in 2017 resulted in 405 fatalities and 1,457 
serious injuries, an increase of five percent over 2016 
statistics. 

“We started with three basic pillars, and they haven’t 
changed,” Scheffler explained. “One, we need to 
share best practices because every company does 
things differently. Two, we need to do a better job 
communicating with the government, namely TxDOT. 
And three, we need community outreach because 
road safety is not just commercial vehicles. Everyday 
vehicles are impacted, too.”

For the last three years, the coalition has sponsored 
a “Stand Down for Road Safety” community 
education event.

The Permian Road Safety Coalition also went to Austin 
to help TxDOT prioritize its road funding allocation. 
Scheffler says TxDOT was receptive to its issues 
and has now fast-tracked funding for improvements 
to Highways 285 and 302 north of Pecos through 
Winkler and Loving counties. Although this is some 

AND IT LOOKS 

LIKE IT WILL 

BE FOR YEARS 

TO COME.

THE PERMIAN 
BASIN IS ONE 
BUSY PLACE. 

By Al Pickett
Special Contributor
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of the most sparsely populated areas in Texas, the 
coalition was successful is showing how the road 
were crumbling under the heavy truck traffic.

“They are expanding those two roads to four lanes 
with turning lanes,” he said. “That is significant.”

TxDOT also held public meetings in Midland and 
Odessa in March to discuss a proposed re-design of 
the Midland-Odessa Corridor, a 34-mile stretch of 
Interstate 20 through Midland and Ector counties. 
The proposed improvements include adding main 
lanes, constructing new interchanges, reconfiguring 
ramps, and converting frontage roads from two-way 
to one-way operations.

Stopping bridge strikes is another concern, according 
to Scheffler. 

“We are educating service companies and sub-
contractors to make sure their trucks are loaded 
correctly,” he pointed out. “It costs $14-$15 million to 
replace a bridge.”

Scheffler says the coalition holds free quarterly 
forums in which companies share best practices. For 
example, the forums have helped smaller companies 
figure out the best way to do background checks to 
“weed out bad drivers.”

“We also work with local companies to learn how to 
get local drivers trained,” he added. “This is a long-
term strategy. We work with safety experts, law 
enforcement, industry leaders, and public officials to 
make our roads safer for drivers and passengers by 
advocating for responsible driving habits.”

LABOR, HOUSING SHORTAGES

The rapid growth of the Permian Basin has brought 
introduced other issues in addition to road safety 
and a crumbling infrastructure. Leroy Law, CEO of 
LL Industrial Transmissions, an Odessa company 
that builds transmissions for well servicing units, lists 
housing and labor shortages as problems in which 
there are no simple solutions.

“Housing is a problem,” he contends. “There are 
people living in apartments built in the 1970s who are 
paying outlandish prices. They could own a home at 
those prices”

A LACK OF AN ADEQUATE LABOR FORCE IS 
ANOTHER CRITICAL ISSUE. 

“It is not just skilled labor like our industry needs, 
either,” he pointed out. “They can’t find workers at 
convenience stores or restaurants. Paying more is not 
the answer. In San Angelo, and they are paying $9-$10 
an hour in convenience stores. They are paying $15 
an hour in Midland/Odessa, and they still can’t find 
enough workers.”

He noted that many restaurants have only a third 
of their seating area open because they don’t have 
enough servers or cooks.

ANOTHER ISSUE, ACCORDING TO LAW, IS DIRT. 

“We are used to dust storms in West Texas,” he said, 
“but there is so much construction and ground being 
disturbed today that there is sand and dirt flying 
all the time. A friend of mine said he flew into the 
(Midland) airport the other day and it looked like a 
dust haze hanging over Midland/Odessa.”

“We don’t have smog like Los Angeles, but we have 
dust,” he continued. “The streets look dirty. Compared 
to 10-15 years ago, it looks like a dust bowl.”

Improving roads that were not built for the massive 
truck traffic that is accompanying the current oil 
boom, reducing accidents and improving road safety, 
and finding ways to improve housing and labor 
shortages are just some of the challenges facing 
industry leaders in the Permian Basin.



WELL SERVICING MAY/JUNE 201918

MEMBER PROFILE

CHAD  TREGELLAS
By Mark Crawford, contributing writer

Texas native Chad Tregellas, president of JET Well Solutions, was born in 
Amarillo and grew up in nearby Perryton. From the age of ten, he spent 
his summers learning the well-servicing industry from the bottom up with 
Jet Well Service, his father’s company. “I worked the floor and derrick on 
workover rigs, swabbed units, and spent time in the tool shop redressing 
tools and BOPs,” says Tregellas. “What I learned over those years has given 
me additional insights regarding the well operation and workover challenges 
I deal with today, and how best to resolve them.”

After earning a geology degree from Texas Christian University in Fort Worth 
in 1996, Tregellas returned to Perryton to work with JET Well Service as part 
of a workover rig crew. When the industry was hit with historically low oil 
prices in 1998, he moved back to Fort Worth and spent the next 16 years 
owning and operating several car dealerships. 

“The auto industry paid the bills, but my heart was always in the oil patch,” 
he says.  

In 2015 he took advantage of an opportunity to re-enter the oil field and 
founded his own company, JET Well Solutions. The company started out 
with light towers, generators, and forklifts, but by 2017, it had quickly grown 
to include production and completion chemicals.

Based in Fort Worth, JET Well Solutions now provides a full line of chemicals 
for the oil and gas industry with warehouses in Perryton, Fort Worth, Tyler, 
Midland, Pleasanton, and Cordell, Oklahoma. The company also offers 
drilling-mud engineering services in Texas, Louisiana, and southern Arkansas. 

HANDS-ON LEADERSHIP

As president of JET Well Solutions, Tregellas starts his day around 7:00 
a.m. with phone calls, e-mails, and texts. His typical day includes preparing 
treatment recommendations, new product research, customer reports, 
meetings, and a daily review of the books.   

Tregellas constantly pushes himself and his staff to provide customers 
with the best products on the market. “Never just settle for having a good 
product,” says Tregellas. “Ask what you can do to make it great. What 
additional value-added services can be provided? And even though this can 
be quite challenging, it’s also highly rewarding.”

For example, Tregellas hires employees with oilfield experience outside 
of the chemical business, many of whom have been pumpers for major 
operators and have deep knowledge of production equipment. “This allows 
us to not only support our customers’ chemical needs, but also ensures the 
equipment is optimized to treat the production,” he adds.  

One of the most challenging parts of his job is managing inventory levels 
to maintain a 45-60-day supply. Employees enter current and historical 
sales data into a complex spreadsheet to help plan and budget inventory. 
For example, some products are seasonal, such a methanol; others, such 
as emulsion breakers are somewhat seasonal. “The complex part of the 
process is adjusting for our growing customer base, their acquisitions, and 
new wells,” says Tregellas. “We try to avoid a six-month supply of a product 
that consumes cash flow by sitting in the warehouse, but we can never tell a 
customer that we are out. We are also in a period of rapid growth ourselves, 
which can add to the challenge.”
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STAYING AT THE FOREFRONT 

Tregellas makes sure his employees are productive, 
challenged, and empowered. “I am very fortunate 
to have an amazing team around me that is totally 
dedicated to the success of the company,” he says. 
“During times of rapid growth, it’s more important 
than ever to hire the right people with character and 
the high moral standards we demand. I can always 
teach someone about the industry—I can’t change 
character.”  

Aging horizontal wells present a unique treatment 
challenge for chemistry and applications. Tregellas 
and his staff constantly push the envelope for 
product development and effective treatment for 
the ever-extending laterals. Staying at the forefront 
of technology is also imperative to acquire additional 
market share.  “We are constantly testing new 
products to maintain a competitive advantage,” 
indicates Tregellas. “Recently, we developed a new 
solar-powered chemical injection pump that will save 
our customers over $1,000 for the entire set-up—
added value that will improve their operations.”            

JET Well Solutions also offers custom-blended line 
paraffin inhibitors and emulsion breakers. A unique 
property of its paraffin dispersants is they also 
function as emulsion breakers. This increases the 
effectiveness of the paraffin treatment downhole and 
eliminates the need for an emulsion breaker at the 
surface. “Our Safe Acid is another amazing product,” 
he adds. “Safe Acid is an alternative to hazardous HCl 
and is environmentally friendly, not DOT-regulated, 
and safe on most metals without additional inhibitors.”  

STRONGER, TOGETHER  

Tregellas believes in collaboration to get things done—
whether it is with the local community or a national 
organization, such as the AESC. He currently serves 
on the Bearcat Growth Committee for the new school 
bond package for Aledo Independent School District, 
the board of directors for Perryton National Bank, and 
with the local youth football and cheer association.  

The Tregellas name has a long history in AESC. Chad 
is currently Chapter Chair for the North Texas Chapter 
of the AESC. His father, Tim Tregellas, served as 
national president for the AOSC in 1988-1989 and his 
grandfather, Jack, was national treasurer and Golden 
Rod Wrench recipient in 1988.  

“Summer vacations often revolved around AOSC 
meetings,” says Tregellas, who is carrying on the 
tradition by bringing his family to the AESC Summer 
meetings. “That’s four generations of Tregellas’ 
involved with the AESC,” he says proudly. “The 
lifelong friends and business relationships I have made 
through the AOSC/AESC have been very influential in 
my life and my business. You couldn’t ask for a better 
organization.”      

INSIDE LOOK WITH CHAD TREGALLAS
BEST ADVICE EVER RECEIVED 

There is no such thing as staying the same in 
business, you’re either growing or getting smaller.

RECENT BOOK 

Integrity by Henry Cloud.

FAVORITE QUOTE 

“Don’t tell them how much you know, show them 
how much you care.”  

FAVORITE MOVIE 

Tombstone.

HOBBIES/INTERESTS 

Flying, fishing, Brazilian Jiu Jitsu.

PEOPLE WOULD BE SURPRISED  
TO LEARN THAT I . . .  

Am a private pilot and Brazilian  
Jiu Jitsu purple belt.  

B & H RIG AND TONG SALES
Specializing in all Types of Well Service Rig

and Related Equipment Repair & Sales

www.bhrig.com

We carry the top Oil Equipment Brands including: Watson 
Hopper, Cavins, Crosby, Gearench, NOV Gill, Geronimo, Gefco, 
Mission, Norris, Oil Country, Pennant, Ratigan, Silverline, 
Standco & BJ Equipment

Bill Hodgen - President
Brad Corkill - Manager
Doug Franklin - Sales
1300 N Queen Street
Casper WY 82604a

Office 307-265-5566
Fax 307-265-1155
Cell 307-262-4452
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Colorado is attempting to overhaul the way it governs 
the oil and natural gas industry by transforming its 
state regulatory agency and by handing additional 
oversight to county governments and municipalities.

Anti-industry activists, democratic lawmakers and 
the state’s governor have lined up behind legislation 
that could bring about the most restrictive changes 
the industry has seen in 60 years, according to CNBC. 
Meanwhile, industry representatives and republican 
legislators fear the new rules could stop drilling in its 
tracks and push the industry out of the state. 

Spurred by hydraulic fracturing and other technologies 
that have sparked a drilling boom over the last decade, 
Colorado is one of the nation’s top oil and natural gas 
producers. This boom has advanced closer to cities and 
other populated areas, and in 2017, investigators blamed 
oil field operations for a house explosion that injured a 
woman and her son, according to the Denver Post. 

That incident and growing community unrest have 
combined to fuel a powerful movement against the oil 
and natural gas industry. Opponents are demanding 
stricter safety rules, better environmental protections, 
and more control at the local level. 

Activists launched a referendum in 2018 to increase 
setback distances to further separate shale wells from 
homes and schools, according to CNBC. In response, 
the industry mounted an aggressive campaign against 
the proposal, arguing the rule would render drilling off 
limits at many locations. 

As a result of the industry’s campaign, the referendum 
failed, but activists have continued their fight, and 
they’ve been joined by elected officials who are 
proposing major changes. These include tighter 
restrictions on oil and natural gas drilling activity, 
placing more regulatory power in the hands of 
municipalities, and revised responsibilities for the 
Colorado Oil and Gas Conservation Commission.

The proposed changes would make it harder for 
producers to pool mineral interests, and would give cities 
and counties the ability to establish nuisance laws and 
ordinances around development activity. The changes 
also would give cities and counties authority to regulate 
siting of oil and gas facilities, according to Bloomberg.

Historically, Colorado’s oil and gas regulatory agency 
has been responsible for fostering development 
and promoting efficient production rates. Under 
a changed mission, the agency’s primary purpose 
would be to protect public health, the environment, 
and to promote safety. 

INTENSE OPPOSITION TO OIL AND GAS INDUSTRY 
FLARES UP IN COLORADO
By Chip Minty

M A R K E T  R E P O R T

Steve Fenberg, leader of the Colorado Senate’s 
democratic majority, has been leading the   campaign 
with what supporters call the most meaningful changes 
to oil and gas regulations in 60 years.

“The moral of the story, really, is that the oil and gas industry 
and the technology have advanced tremendously over 
the past decade or so,” Fenberg told the Denver Post. 
“It is moving closer and closer to people and homes, and 
the reality is that the laws regulating that activity have 
not evolved along with the technology and the industry.”

The Colorado Oil and Gas Association has taken issue 
with that claim, however.

“We have the strictest regulations in the country,” said 
Dan Haley, president and chief executive of the Colorado 
Oil and Gas Association. “They’ve been updated 
dozens and dozens of times with bipartisan support 
and the involvement of countless stakeholders.” 

Industry representatives and republican lawmakers 
are fighting legislative proposals during this year’s 
legislative session, and OilPrice.com reports that 
industry supporters are likely to carry their battle to 
the courts if necessary.
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M A R K E T  R E P O R T M A R K E T  R E P O R T

The Permian Basin oil boom has been building for 
several years with small, mom-and-pop producers 
and large independents have driven much of the 
growth. But there’s a new day dawning as the nation’s 
two largest majors have walked on stage with big 
budgets and big plans.

“The shale game has become a scale game,” Chevron 
Chief Executive Officer Mike Wirth recently told the 
Wall Street Journal. “The race doesn’t go to the 
one who gets out of the starting block the fastest. 
The race goes to the one who steadily builds the 
strongest machine.”

Five years ago, Chevron, Exxon, BP and other majors 
accounted for only 9 percent of the Permian Basin’s 
output. Last year, majors accounted for 16 percent, 
and judging from recent investments, that number is 
going to climb even higher, according to OilPrice.com.

Exxon is the Permian’s most active driller with nearly 
50 rigs, accounting for about 10 percent of the total, 
but that’s just the beginning. The company expects 
to increase its rig count to 55 by the end of this 
year as it pushes production growth from 600,000 
barrels to as much as 1 million barrels per day by 
2024, according to Forbes

Meanwhile, Chevron says it will reach 600,000 
barrels per day by 2020, and 900,000 barrels per 
day by 2023, tapping a long-held acreage position in 
the Permian that has doubled in value over the past 
two years.

Moreover, both companies are showing signs of a 
long-term commitment to the basin, doubling down 
with investments in new refining capacity that could 
make them even more competitive against smaller 
operators and other majors.

Exxon recently broke ground on a major expansion 
of its Beaumont, Texas refinery, according to Forbes. 
The company is adding 250,000 barrels a day of 
refining capacity designed to process light, sweet, 
Permian crude. Once the expansion is complete, the 
Beaumont plant will be the nation’s largest refinery.

Chevron also is increasing refining capacity in 
the region, paying $350 million to Petrobras for a 
refinery in Pasadena, Texas. Chevron’s new facility 
will refine as much as 110,000 barrels of light, sweet 
crude per day. 

Among the world’s largest oil companies, Chevron 
and Exxon have the financial capacity to invest in 
virtually any production opportunity on Earth, but 

both are choosing to spend significant portions of 
their capital in the Permian Basin.

It’s an affirmation of what the U.S. Energy Information 
Administration has been saying for a long time: the 
Permian Basin is a juggernaut of growth, riding a wave 
of technology that continues to extend its potential. 
It is the driver behind the nation’s emergence as the 
world leader in oil production.

The EIA’s latest forecast suggests domestic oil 
production will increase from more than 11 million 
barrels today to more than 15 million barrels per day 
by 2022, remaining above 14 million through 2040. 
And, the main driver of all that growth will be the 
Permian Basin, which is now producing nearly 4 
million barrels per day. It’s no wonder Chevron and 
Exxon are both investing big on oil refineries on the 
Texas Gulf Coast.

The Permian has come a long way from a decade 
ago when industry watchers considered the parched 
plains of West Texas and Southeast New Mexico a 
fading relic of history. 

The boom is on, and the big players are there to stay.  

U.S. MAJORS BUILDING “PRODUCTION MACHINES” 
IN PERMIAN BASIN
By Chip Minty
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M A R K E T  R E P O R T

For Gulf Coast refiners, heavy oil used to be cheaper 
and easier to find. Blended with lighter, sweeter 
crude, the sour grades of oil could help keep 
production costs lower, but changes in the world 
market may be forcing a general transition to more 
expensive alternatives.

Major refiners have been feeling the pinch as heavy 
oil producing countries, such as Saudi Arabia, 
Mexico and Canada, have seen production declines, 
but the situation came to a head in February when 
the Trump administration ordered sanctions against 
Venezuela’s government-run oil company.

The measure was taken in response to the re-
election of socialist President Nicolas Maduro in a 
vote that was widely viewed as fraudulent. The U.S. 
government has recognized opposition leader Juan 
Guaido as the country’s head of state.  

Prior to Trump’s sanctions, Venezuela was shipping 
half a million barrels of heavy crude per day to 
refiners on the U.S. Gulf Coast.

The sanctions sent refiners, such as Citgo and Valero, 
scrambling to fill the void, according to Bloomberg, 
but many of the reliable alternatives have been 
fading in recent years. 

Canada, for example, is facing constrained 
production due to a curtailment the government 
mandated in response to narrow profit margins in the 
oil sands. The U.S. Energy Information Administration 
estimates that 400,000 barrels of daily production 
is being withheld from the market.

Industry watchers, however, say the curtailment 
isn’t the only thing wrong with the Great White 
North. Canada is capable of producing nearly three 
million barrels of heavy oil per day, but continued 
pipeline issues force much of its production to be 
shipped via rail.

“Until the ongoing Canadian pipeline issues are 
addressed, crude by rail is simply not as scalable 
as increased shipments from Mexico or Iraq,” 
said Michael Tran, a commodity strategist at RBC 
Capital Markets.       

Meanwhile, Reuters reports that Mexico’s crude 
output has dropped to the lowest level on record, 
which dates back several decades, as the country’s 
top-producing fields are aging and new ones have 
not been developed.  

For now, the easiest substitutes are heavier U.S. 
grades, such as Mars Sour, an offshore medium crude 
and West Texas Sour crude, Reuters reports. But, as 
demand has increased in recent months, prices for 
those commodities have increased.     

The situation illustrates an ironic twist in the U.S. 
refining industry. At a time when the United States 
leads the world in oil production, refiners are 
struggling to find the heavy oil they need to blend 
with lighter crudes in their diesel and gasoline 
production processes.

While the Trump administration has played down 
the domestic impact of the sanctions, it may be 
too early to know what long-term effects sanctions 
might have on gasoline and diesel prices. Meanwhile, 
consumers are paying more at the pump now than 
they were before Trump’s sanctions took effect in 
early February.

This may not be a surprise as some refiners are 
turning to more expensive grades of crude to fill the 
void, according to the Wall Street Journal. 

Valero, which brands itself as the world’s largest 
independent refiner, has told investors that, as 
an alternative to Venezuelan oil, the company is 
maximizing its intake of lighter, less sulfurous crude.

And, this may be the best news of all to U.S. operators 
who are sending record volumes of light, sweet crude 
from the Permian Basin to the Gulf Coast.   

VENEZUELA OIL SANCTIONS 
 CHALLENGE GULF REFINERS TO FIND NEW SUPPLIES
By Chip Minty



WELL SERVICING MAY/JUNE 2019 23

M A R K E T  R E P O R T

DESPITE HEADWINDS, 
INDUSTRY WATCHERS EXPECT STRONGER WORLD OIL MARKET
By Chip Minty

World oil prices have been rising through supply cuts 
by OPEC and because of U.S. oil sanctions against 
Venezuela and Iran. Can the bull market overcome 
headwinds from record U.S. crude output and talk of 
a softening global economy?

The stronger oil market is being driven by Saudi 
Arabia, Russia and a loose assembly of 22 other 
nations that have cut 1.2 million barrels of daily 
production from the world market. Otherwise known 
as OPEC+, the cartel of oil-producing countries is 
hoping to stabilize a world market weakened by 
runaway output from shale fields in the United States.

While their cause is getting support from the Trump 
administration’s sanctions against Venezuela and 
Iran, some wonder if enough supply can be cut to 
firm up prices. After all, the United States is now 
the world’s top oil producer, and much of its record 
production is being exported. In the meantime, 
analysts question the long-term health of economies 
in Europe and China.

So, where will oil prices end up? There is a lot of push 
and pull, but industry watchers are betting on higher 
Brent prices this summer, rising to $70 and above by 
this summer.

OPEC is likely to continue its production cuts 
and perhaps even deepen them as the year 
progresses, according to Morgan Stanley global 
oil strategists Martijn Rats and Amy Sergeant. The 
cartel appears ready to do whatever it takes to 
clear the current oversupply.

“Conversations with several OPEC officials left us 
with the impression that Brent in the mid-$60s is 
not where the cartel would like to see it,” Rats and 
Sergeant say.

Those views are affirmed by recent comments 
from Saudi Energy Minister Khalid al Falih, who has 
expressed resolve to get the job done.

“We still see inventory builds. We need to stay the 
course, certainly until June,” Falih told Reuters in a 
recent interview. 

“We like to remain ready to continue monitoring 
supply and demand and do what we have to do in 
the second half.” 

Meanwhile, Barclays believes oil traders are being 
overly bearish, paying too much attention to 

President Trump’s tweets, macroeconomic fragility, 
and expected U.S. shale growth, according to 
OilPrice.com.

Oil demand has held steady despite several signs of 
economic weakness, such as slumping car sales, lower 
manufacturing numbers in China, and flat growth in 
Europe. However, Barclays says global economic 
dangers may not be as pronounced as they once 
seemed. There is evidence that Europe and China 
may have seen the worst of their economic troubles, 
so fears of a more serious economic slowdown may 
be overblown.

“We think more critical and bullish determinants of 
the oil price and oil price volatility in the year ahead 
are worth reviewing,” Barclays says. “We retain our 
more bullish view of $70 Brent for the year.”

Barclays suggests there is market risk and 
uncertainty that lies in the hands of Saudi Arabia 
and the Trump administration. What will happen to 
those 2 million barrels of daily output being held 
under U.S. sanctions in Venezuela and Iran? If those 
barrels are released into the market, how will OPEC 
respond? Answers to these questions may be woven 
into a deeper web of international diplomacy and 
strategic objectives.

So, for now, a consensus is pointing toward 
strengthening world oil prices in 2019.       
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Kelly Armstrong, a freshman Republican in the House 
of Representatives from the great state of North 
Dakota, grew up in the energy industry. His focus 
is on educating people about the positive impact 
this industry has on the United States, as well as the 
global community.

Representative Armstrong was gracious enough to 
meet with members of the AESC during the “Fly In” 
in April, and recounted some of those discussions 
with Well Servicing magazine.

THE PATH TO POLITICS

Representative Armstrong grew up in Dickinson, 
ND, left to attend law school (and to meet his future 
wife), but eventually came back to his hometown to 
open a second office of his law practice. After the 
birth of his second child, he half-joked “I got tired of 
the guys in black robes controlling my calendar, so I 
joined my family’s business.”

Founded in 1975, Armstrong Corporation works in 
oil and gas exploration, as well as agriculture, and 
investing in small businesses. “I’ve been in the oil 
and gas industry my whole life,” Armstrong said. “I’m 
proud of my roots.”

When Kelly joined the family business in 2011, 
horizontal wells were popular, but vertical wells were 
just coming of age. Armstrong Corporation had 23 
of them, and the new regulations from the state 
were just not working for the industry. “I got tired of 
fighting them in court,” he said. “I thought I could do 
more good for North Dakota if I ran for state senate.”

By Brian Blake

He won that seat and went on to become the 
state party chairman. When Representative Kevin 
Cramer opted to run for the United States Senate, 
Armstrong decided to run for the vacated House of 
Representatives seat, and won that, too. 

LIFE IN THE FED LANE

Five months into his new gig, Rep. Armstrong 
is already in full stride, serving on three integral 
committees: House Judiciary Committee, House 
Oversight and Reform Committee, and House Select 
Committee on the Climate Crisis.

For the remainder of this year, part of the 
representative’s focus is on the divided congress. 
“We’ve got to regulate reform and give some power 
back to the states,” he said. 

Another area of focus is education of what the 
agriculture and energy industries do. “People think 
that gas comes from a pump; that food comes from a 
grocery store; that energy comes from a light socket,” 
he continued. “We need to help them understand 
what these industries do for the world market.”

ADVOCATING FOR SMALL BUSINESS

“I’m proud to advocate this industry,” said Rep. 
Armstrong. “I’m one of the only members of congress 
who has been in this industry my whole life.”

One of the biggest challenges, according to 
Armstrong, is change the current belief that the oil 
and gas industry is completely made up of monoliths. 
“There are so many small businesses involved,” he 
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said. “In fact, shale plays are primarily from small oil 
companies.”

Another challenge is to ensure that our fellow 
Americans realize the industry is not trying to push 
for NO regulation, he said. We just want regulation 
certainty. “We live in these areas, too! We want clean 
air and water as well.”

Speaking of the environment, the representative 
said, “The Green New Deal is a manifesto; a narrative 
to a ridiculous point. We’ve got to fight that.”

MOVING THE ENERGY INDUSTRY FORWARD

“We’ve got to get better at telling our story,” Rep. 
Armstrong said regarding the oil and gas industry. 
For instance, talk about how the shale revolution has 
brought down carbon emissions. “We are part of the 
solution.”

He said we need to build a better infrastructure, 
which requires government reform at all levels: 
federal, state, and local.

“What works in one state doesn’t always work in 
another state,” said the representative. “For instance, 
North Dakota has invested $12 billion dollars in 
gas capture, and we have another $5 billion to go. 
However, the same law that applies in Pennsylvania is 
not applicable to North Dakota,” 
he pointed out in regard to the 
Pennsylvania pipeline issues.

The representative also 
pointed out the problems with 
the governor of Washington 
trying to ban the pressure in 
rail cars transporting crude 
oil from North Dakota. “We’ve 
got to work on our interstate 
commerce laws,” he said. 
And, along the same lines, 
“We need to get the USMCA 
(United States-Mexico-Canada 
Agreement) to the floor.”

“We’ve got to talk about these 
things,” the representative 
emphasized. “We have to 
educate people.”

Rep. Armstrong talked about 
the misconceptions many 
Americans have of the oil and 
gas industry, the companies 
involved, and the people who 
make it all happen. “Sometimes, 
they just don’t like the people 
who produce it.”

“I have seen how positively it has affected my 
community and my family,” he said. And this is the 
story we need to share.

“I have never apologized for my support of the oil 
and gas industry,” said Rep. Armstrong. “Heck, there 
was an oil well in first commercial!”

Representative Kelly Armstrong has come a long 
way since his days as a boy growing up in Dickinson, 
ND. His path included coaching American Legion 
Baseball for five years and working in a law practice 
for ten more before entering the political arena.

“I think my time as a coach might be more useful in 
congress than my time in the state legislature,” he 
said. Given the current state of our divided congress, 
he might be exactly right.
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They may not be able to drill a well, set pipe, or 
analyze a core sample after leaving the Taft Oil 
Technology Academy, but once they’re finished, these 
graduates will have had enough science, technology, 
engineering, and math to enter some of the finest 
petroleum engineering schools in the country.

On top of that, they’re accustomed to wearing hard 
hats, safety glasses, and steel toe boots because part 
of their high school curriculum includes field trips into 
the heart of the oil and gas industry. They know first 
hand what it’s like to stand on the deck of a drilling rig. 
They know how a frack job works, and they’ve seen 
the refining process in action.

Taft Academy was established in 2001 in Taft, Calif., 
a small community of about 10,000 people in Kern 
County, adjacent to the Midway-Sunset Oil Field, one 
of the oldest and largest in the nation. 

The academy is an offshoot of Taft Union High School, 
which has an enrollment of nearly a thousand students, 
and is the first energy high school in the country. 
Designated as a California Partnership Academy, 
Taft follows a prescribed educational standard that 
was established to help ensure students succeed in 
college and in their careers.

Career academies are small, learning communities 
within larger high schools, according to the California 
Department of Education. Each year, sophomores, 
juniors and seniors take core academic subjects 
and at least one career technical course related to 
the academy’s career theme. Employers provide 
internships, field trips, and other opportunities for 
students to learn outside the classroom. 

According to the education department, the 
partnership academy model enhances student 
performance both during and after high school, and 
the Taft Academy is one of the best. 

Within California’s partnership academy program, 
Taft has achieved elite status as a “Lighthouse 
Academy,” which is a designation achieved by only 
18 of the state’s 409 partnership academies, said Ted 
Pendergrass, the academy’s coordinator.

Lighthouse Academies demonstrate outstanding 
records of compliance over sustained periods of 

Priming  the  Pump

By Chip Minty

time, but the designation is not just about following 
the rules. State officials talk with students, interview 
teachers, and tour classrooms. Taft has been a 
Lighthouse Academy the past five years, he said.       

With approximatey140 students enrolled in the school 
this year, Pendergrass expects 73 sophomores to join 
the program when classes start next fall. Students 
volunteer for admission to the academy, but to 
be admitted, they must go through an extensive 
application, screening, and interview process.

And, those who are accepted are in for a challenging 
three years.

While Taft Union High School requires two years 
of math and three years of science for graduation, 
students in the Taft Oil Technology Academy must 
take four years of math and four years of science 
to get their diplomas. It’s a difficult curriculum, and 
washouts happen from time to time, Pendergrass 
said. However, there is a steady stream of students 
who apply for acceptance, and since the program’s 
beginning, nearly 800 of them have graduated.

Students are attracted for a variety of reasons, he 
says. They want the college scholarship opportunities, 
and there’s a family atmosphere within the academy. 
Some students have parents who work in the oil 
industry, while others want to be in STEM careers. 

“We’ve sent many students to schools across the 
country for that,” he said. “ W e  h av e  s t u d e n t s  w h o h av e 

g o n e  t o  co l l e g e s  ra n g i n g  f ro m  Ca l  S tat e  M o n t e re y a n d  G e o rg e 

Wa s h i n g t o n  U n i v e rs i t y t o  M o n ta n a T e ch  a n d  T e x a s A &M . “      

Historically, 72 percent of the academy’s graduates 
go on to a two-year or a four-year college, and 
Pendergrass says another 15 percent go into the 
military or directly into jobs in the oil industry. The 
remaining 13 percent enter vocational school or 
certified training.

What may be the most surprising thing about this 
success story is that half the students who enroll 
are considered “at-risk.” It’s a state mandate for all 
partnership academies to include at-risk students. To 
be considered at-risk, a student must meet at least 
three of the six designated criteria. These include 
low motivation, low attendance, economically 
disadvantaged, behind in academic credits, low 
standardized test scores or a grade point average 
that is less than 2.2.

Regardless of a teen’s status going into the program, 
Taft Academy’s engagement with students delivers 
results. The academy’s cadre of nine teachers 
promote familiarity and consistency by handling the 
core of academic instruction for all three years the 

Ta f t  O i l  T e ch n o l o gy  A ca d e m y  R e a d i e s  H i g h 

S ch o o l  S t u d e n t s  f o r  T e ch n i ca l  Ca re e r s
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students are in the program. Moreover, most of the teachers grew up in 
Taft, and a couple of the teachers have worked in the oil industry, said 
Pendergrass, who has been recognized for outstanding teaching by the 
American Association of Petroleum Geologists.

Several other energy high schools have been established in recent years, 
and most of those programs were kicked off with a visit to Taft, said Fred 
Holmes, long-time supporter and chairman of Holmes Western Oil Corp.

The school has been visited by districts in Texas, Mississippi, Tennessee 
and Wyoming, and Taft provided each group information that has served 
as a model for them to follow, he said. 

“There are now four energy high schools in Houston, one in Fort Worth, 
one in Rock Springs, Wyoming. and one in Mississippi,” Holmes said.

While the energy high school concept is beginning to catch on around the 
country, companies and business partners from the industry have been 
supporting Taft for years. Companies such as Chevron, Berry Petroleum, 
Aera Energy and Holmes Western Oil Corp. provide employees to serve 
as mentors for students. Additionally, they sponsor field trips each year 
to drilling operations, production sites, pipelines facilities, and refineries. 
They also take part in career-day programs to help prepare students for 
the day they enter the job market. 

Industry plays an important role in the state’s partnership academy 
program, Pendergrass said. The field trips give students first-hand 
experience, and many are hired to serve summer internships. Mentors 
share valuable perspectives on the oil industry that teachers may not be 
able to provide.

“It’s really about giving students someone to talk to who has been through 
all the trials and tribulations of being in high school,” Pendergrass said. 
“A couple of former students have come full circle. They now work for oil 
companies, and they came back as mentors.”

Sometimes, former students have surprising things to say when they come 
back, Pendergrass said. One student came back to tell students that he 
didn’t really understand what they were teaching him at Taft. Then, he 
went to college, and after that, he said it began to make sense.  

With so much math and science, it’s hard for students to keep things in 
perspective, sometimes, Pendergrass said. It’s important for them to learn 
the science, technology, engineering, and math skills so they’re prepared 
for field trips and can see how the things they learn are applied.

“W e  t ry t o  g e t  t h e m t o  u n d e rs ta n d  t h at,  w i t h  w h at  t h e y“ re  d o i n g ,  t h e re “ s  a  p u rp o s e 

t o  i t, “  P e n d e rg ra s s sa i d .  
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For 20 years, Joe and his hunting buddy traveled to 
West Texas to go hunting for White Tail Deer and 
Quail. On every trip,, they would pass an Allis Chalmers 
Double Pole Workover Rig rigged up on a well that 
was still guyed down. Year after year, they saw it just 
sitting there on that same well and Joe thought he 
would really like to own that rig and rebuild it. 

Often times, the duo would stop and try to find out who 
owned it. Each time, they were either told it was not for sale 
or the person on site didn’t know who owned it, which was 
no help at all. Finally, in February of 2015, they stopped to 
inquire and found some new faces. A new company had 
purchased the plant and the property where the rig was 
located. Joe finally got to the right person and worked out 
a deal on rigging the rig down and getting it out of there.

Taking the rig apart was no problem. First, they took 
the derrick off, sand blasted it, and then painted it. 
Once the ‘simple’ part was out of the way, they could 
get to the drawworks and engine. 

The next challenge was the Allis Chalmers 4 cylinder 
gasoline engine. Joe’s hunting buddy, Dennis Korenek, 

found an outfit in Illinois who had all the parts needed to 
completely rebuild the engine, liners, rings, gaskets, and 
bearings. They sent the block and heads to be rebuilt, but 
no one around El Campo, Texas, had ever seen anything 
like it, so it took over a year to get the engine rebuilt.

Dennis then had to repair the clutch. It appeared the 
clutch must have gone out and the crew couldn’t tear it 
down over the hole, or rig it down. The drawworks had 
to be pulled off to get to the engine, rear end, and clutch. 

The clutch was sent to Kentucky to be repaired. It 
was packed in a wooden box and shipped out, but 
it took another year for it to be machined. Finally, 
Dennis received a call saying the clutch was on its 
way back. When UPS delivered the clutch, it was in 
a cardboard box that evidently had been dropped, 
and it arrived in pieces. So, back to Kentucky it went 
to be repaired again.

Amazingly, the radiator still holds water and was 
able to be installed on the engine as a  completely 
original piece. 

1943 MODEL “E” WINCH TRACTOR
Joe Freeman, Former Senior Vice President of Pioneer Energy Services and President of the AESC
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After four long years, the engine, clutch, 
and rear end are finally put back together. 
The drawworks is currently at Dragon 
Industries in Victoria. The drums were 
pulled out and brake bands and blocks are 
being rebuilt. The bearings, as well as all 
sprockets and chains, are being checked. 
Joe and Dennis should be ready to paint 
the frame and carrier soon, and will then 
start putting it all back together. An 
interesting side note is that all the bolts 
and nuts backed out cleanly and are being 
reused. West Texas sure isn’t like the Gulf 
Coast when it comes to wear and tear on 
metal!That’s where things stand today. The 
men hope to have it all back together in the 
next few months, ready to pull some wells. 
If nothing else, it will look good rigged up 
along the highway with a big American 
flag flying from the crown. Joe promises to 
send pictures when it’s fully completed.
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U.S. Supreme Court Justice Louis Brandeis once called 
states the “laboratories of democracy”.  Brandeis 
believed that policies generally percolate from states 
and localities and become normative in the federal 
sphere, which historically acted as a baseline to set 
minimum safety or protective standards.  For the 
past decade, anti-energy extremists have tried to cut 
off access to resource development by questioning 
the safety of established technologies (i.e. hydraulic 
fracturing).  They have also pivoted to indirect methods 
for undercutting production by focusing on three 
areas of advocacy: accelerating (or “supersizing”) 
preferred policy mandates such as renewable portfolio 
standards, localized control of energy projects, and 
preventing expansion of pipelines to inhibit the flow of 
energy from reaching markets. 

THE GREEN NEW DEAL AND ITS STATE-LEVEL 
EQUIVALENTS

Energy policy has become a moral, rather than 
economic, issue, particularly within the progressive 
ranks of the Democratic caucus.  Congresswoman 
Alexandria Ocasio-Cortez issued the Green New 
Deal (GND), a plan to fast-track complete reliance on 
renewables for power generation by 2030 and the 
phasing out of all fossil fuels.  Most states have already 
embraced the inclusion of renewables in their energy 
portfolios.  This process, called renewable portfolio 
standards (RPS), requires a state to convert a certain 
portion of its power generation to a renewable energy 
source.  Prior to this election cycle, many states had a 
commitment to utilize 20 percent or more renewables 
in their energy mix by 2030.  Some states, namely 
Hawaii and California, were already ahead of the GND 
curve by committing to 100 percent renewable energy 
by 2045.  The District of Columbia voted to utilize 100 
percent renewable energy by 2032.  

At the national level, the GND has acted as a catalyst 
to the states to enact renewable energy initiatives. For 
instance, Governor Andrew Cuomo pledged to New 
Yorkers that the state would have 100 percent carbon-
free electricity generation by 2040.  Washington 
Governor Jay Inslee is also pushing for 100 percent 
“clean energy” by 2045 by calling for complete a 
phasing out of coal-powered energy generation by 
2025 to be followed by the elimination of all fossil fuels 
by 2045.   Additionally, Oregon Governor Kate Brown is 
advocating for 100 percent renewable energy by 2050.  

Statewide variants of the GND have even won the 
endorsement by elected leaders in states dependent 
on oil and gas production, including New Mexico 
and Colorado.  Interestingly, New Mexico ranks third 
nationally in oil and gas production, and its general fund 
derives over 32 percent of its revenue from petroleum 
production.  Colorado ranks seventh nationally in total 
oil and gas production.  In the past election cycle, both 
states embraced governors committed to the rapid 
expansion of renewable energy.  

New Mexico Governor Michelle Lujan Grisham 
campaigned on conversion to renewables: 50 percent 
by 2030; 80 percent by 2040.1  During her first 
month in office, the governor signed an executive 
order committing New Mexico to the ideals of the 
2015 Paris Agreement – a 45 percent reduction of 
greenhouse gas emissions by 2030, based upon 
2005 emission measurements.2 A few days later, the 
governor announced SB 275 / HB 15 codifying her 
renewable goals for rural electric cooperatives and 
public utilities.3 The New Mexico legislative session 
concluded with neither bill receiving hearings in their 
respective chambers.

In Colorado, Governor Jared Polis is standing by 
his campaign promise of 100 percent renewable 
energy for Coloradans by 2040.   His initiatives were 
among the most aggressive RPS commitments in the 
United States (five years ahead of California’s and 
Hawaii’s timetables).  Governor Polis also took aim 
at transportation fuels and emissions with his first 
executive order, which mandated a rapid increase in 
the number of electric cars in Colorado – from 15,000 
at the present to 930,000 by 2030. Moreover, starting 
in 2025, the executive order stipulates that one out of 
every 10 cars sold in Colorado will have to be electric.4  

LOCAL CONTROL INITIATIVES

The most recent example of local control initiatives 
is the current fast-tracked legislation from Colorado.  
On Thursday, March 2, 2019, Governor Polis 
announced that he was working with the Colorado 
legislature to introduce a new bill that will grant more 
power to local governments to determine the scope 
of oil and gas development within their areas.  The 
Colorado Senate issued SB 181 the following day and 
it progressed out of committee to the Senate floor 
in less than 10 days.  In its own words, the bill will 
enhance “local governments’ ability to protect public 
health, safety, and welfare and the environment 
by clarifying, reinforcing, and establishing their 
regulatory authority over the surface impacts of oil 
and gas development.”   SB 181 carves out power for 
the local government to regulate new permits and 
assess fines for spills and leaks.  The bill also grants 
localities control over siting decisions for facilities, 
in addition to the power to regulate surface rights 
related to land use and setback requirements.   Under 
this proposed legislation, local governments and 
state agencies share enforcement authority and any 
conflict between the two will be resolved by deferring 
to the more restrictive standard.  

At first blush, SB 181 will complicate oil and gas 
production within the state.  Operators must 
contemplate requirements of state regulators AND 
local governments. This will likely raise compliance 
costs because of the proliferation of rules and may 
ultimately deter operators from entering otherwise 
economically appealing plays in Colorado.

STATE ENERGY POLICY IN THE AGE  
OF THE GREEN NEW DEAL by Wyatt Boutwell

Vice President of Policy, Regulatory Affairs, and Campaigns
HBW Resources LLC
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All of this occurred as an apparent legislative answer 
to a failed ballot measure that would have curtailed 
energy production in Colorado. In 2018, Colorado was 
the scene of a state-wide ballot initiative that would 
have radically increased setback requirements for oil 
and gas well sites.  The ballot measure was ultimately 
defeated by a substantial margin with 57 percent of 
voters casting their ballots in opposition.5  

PIPELINES AND THEIR DISCONTENTS

With prolific oil and gas production levels in many 
basins throughout the U.S., the challenge has become 
how to move product to market.  Pipelines are the most 
effective and environmentally sensitive means of moving 
petroleum products to domestic and global consumers.  
However, pipeline permitting is now the frontline 
between anti-energy protesters and energy developers. 
State and local efforts by these activist groups is 
focused on delaying the buildout of infrastructure by 
leveraging administrative procedures and permits.  For 
example, in West Texas, pipeline protesters have been 
able to convince municipal and county governments to 
issue resolutions in opposition to pipeline construction.   
While in Minnesota, Governor Tim Walz expressed 
his vocal opposition and has delayed the permitting 
process for the replacement of the Line 3 Pipeline.  

Other states are considering legislative means for 
delaying pipeline construction.  For example, the 
Maryland General Assembly introduced legislation 
(SB 387 / HB 669) that will require the Department 
of the Environment to greatly expand the scope of 
its permitting authority under the Clean Water Act to 
include open-ended climate change impacts prior to 
issuing a permit.  This comes on the heels of additional 
proposed legislation (SB 100 / HB 499) that seeks 
to define all fossil fuels travelling through interstate 
pipelines in Maryland as “ultra-hazardous”. If successful, 
this legislation will also make pipeline companies liable 
for any incident, regardless of who actually caused the 
problem. 

There are some promising developments coming 
from the states in response to pipeline sabotage 
and pipeline protests.  In recent years, activists 
have been trespassing on pipeline facilities in an 
attempt to turn valves to sabotage operations.  
State legislatures in Oklahoma and Louisiana have 
already passed legislation that increases penalties 
for trespassing related to midstream facilities.  North 
Dakota, Illinois, Kentucky, Missouri, Ohio, Mississippi 
and Indiana are considering similar bills this year.6 
South Dakota lawmakers recently passed legislation 
(still pending the signature of Governor Kristi Noem) 
that will stiffen fines and criminal consequences for 
pipeline protestors. The South Dakota Legislature 
also fast-tracked legislation to a fund to reimburse 
enforcement agencies for “extraordinary” expenses 
related to pipeline opposition activities.7  
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2018/09/10/646373423/california-sets-goal-of-100-percent-
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by-2040/544587/

3. Clean Electricity, Clean Buildings and Clean Transportation: 
Inslee Plan Would Launch...
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grisham-rep-nathan-small-announce-renewable-portfolio-
standard-legislation

9. How Does Polis’ Executive Order on Emissions Mesh with His 
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10. Prop 112 Fails As Voters Say No To Larger Setbacks For Oil 
and Gas John Aguilar-John Aguilar - https://www.denverpost.
com/2018/11/06/colorado-proposition-112-results/ 

11. Oil: Companies Decry Activists Who Shut Down Pipelines.
George Cahlink-Maxine Joselow-- E&E Daily, March 11, 
2019.https://www.eenews.net/energywire/2019/03/11/
stories/1060126771 

12. South Dakota Senate Bill 190 - http://sdlegislature.gov/
Legislative_Session/Bills/Bill.aspx?File=SB190ENR.
htm&Session=2019&Version=Enrolled&Bill=190
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ANNUAL CLAY SHOOTING EVENT 
TO FUND MISSISSIPPI CHAPTER’S 
SCHOLARSHIP PROGRAM

As many as 50 teams will be taking part in the 
Mississippi Chapter’s annual sporting clay shooting 
tournament in Laurel on May 23.

The event will be held at the Bar 3 Range, 194 
Mullican Road. Registration and warm up starts at 
9 a.m. Lunch and shooting begin at noon. Proceeds 
from the event will fund the chapter’s scholarship 
program, said Chapter President Bob Stone. 

There will be a Top Gun award along with prizes 
for the first-place and second-place teams. All 
participants will be eligible for door prizes. 

“We’re looking forward to this year’s event,” Stone 
said. “It’s been a tradition at our chapter for more 
than a decade.”   

More information about the tournament is available 
by contacting Stone at 601-433-2400, Nick 
Messersmith at 601-319-4274 or Jeremy Sokovich 
at 601-672-8607.

NORTH TEXAS CHAPTER  
HOPES TO FUND DOZENS  
OF SCHOLARSHIPS

The AESC’s North Texas Chapter will consider 
nearly 30 college scholarship applications that were 
submitted this year by the members’ children, said 
Chad Tregellas, chapter president. 

“We hope to fulfill as many of those requests as 
possible with scholarships that will range from 
$500 to $1,000,” he said.

This year’s round of awards will come from a clay 
shooting event the chapter has planned for May 17 at 
the Defender Outdoor Clay Sports Ranch in Fort Worth.       

After spending several years raising scholarship money 
through successful golf tournaments, the chapter has 
decided to switch to clay shooting, he said.

“This is the first year to hold a clay shoot, and we’re excited 
about spending the day in the outdoors, having fun, and 
competing,” Tregellas said. “There will be awards for the 
first- and second-place finishers, but the real winners will 
be the young people who receive money for college.”

There have been many talented students who have 
applied in recent years, he said, and the chapter 
has recommended several students for national 
scholarship award consideration.   

In addition to the shooting, participants will receive swag 
items, and there will be a raffle drawing, he said. They will 
also be provided with breakfast and lunch, and after the 
last shot is fired, free beer will be on hand, Tregellas said.

“We are looking forward to the new event format,” 
he said. “Hopefully, the clay shooting event will allow 
us to raise even more money for the scholarships.

The Defender Outdoor Clay Sports Ranch is 
located at 8270 Aledo Road in Fort Worth. More 
information about the ranch is available at www.
claysportsranch.com.

NATIONAL INDUSTRY ADVOCATE 
SPEAKS AT PANHANDLE  
TRI-STATE’S APRIL MEETING

Industry advocate Jerry Simmons addressed 
concerns surrounding misinformation and negative 
public perceptions about the oil industry during a 
presentation to the Panhandle Tri-State Chapter in 
April.  

“It’s important to educate the public about the 
industry’s social benefits,” said Chapter Chairman 
Jon Fessenden. “DEPA does a good job of that.”

Simmons is the executive director of the Oklahoma 
City-based Domestic Energy Producers Alliance, 
which disseminates positive information about the 
industry as part of its advocacy effort. There are 
many informative articles about the industry on 
the organization’s website (www.depausa.com), 
Fessenden said.

“One recent example is an article pointing out 
that the oil and gas industry provides more than 
$38 million a day in tax revenue for Texas schools, 
universities, roads, and first responders,” said 
Fessenden. “That’s money well spent, and it should 
send a signal about how important our industry is 
to our local communities and our country.”

Before he took over leadership of DEPA, Simmons 
served as executive director of the National 
Association of Royalty Owners.

The Pampa, Texas chapter serves members in 
Texas, Oklahoma and Kansas.       

NEWS FROM 

THE CHAPTERS 

ROUNDUP
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PERMIAN BASIN CHAPTER  
TAKES CLOSER LOOK AT THE  
LAW SURROUNDING MASTER 
SERVICE AGREEMENT

Master Service Agreements can be critical 
documents to consider when entering into a business 
arrangement, said Leroy Law, chairman of the ASEC’s 
Permian Basin Chapter. That’s why the group invited 
a speaker to address the topic in April, and members 
will hear from another expert in June.    

A representative from Frost Bank spoke on insurance 
and the liabilities associated with Master Service 
Agreements during the chapter’s April meeting. 
Midland-based attorney Sarah Stogner will be 
speaking on the subject when the chapter meets 
again on June 20th.

A Master Service Agreement is a contract that 
determines the responsibilities and liabilities between 
a vendor and a customer, and they are commonly 
used in the oil and gas service industry, Law said. 
The educational sessions are important to ensure 
AESC members are well informed of the risks and 
responsibilities they may face as a result of a Master 
Service Agreement.

“It’s a statement of liability, and companies need to 
be aware of it going in,” he said. “Companies need to 
know what they’re signing before they sign it.”

Stogner specializes in risk mitigation in the oil and 
nature gas industry, and she’s an expert in laws 
surrounding Master Service Agreements. She is 
licensed to practice in Texas and Louisiana, splitting 
time between Midland and New Orleans.

In addition to its regular meeting schedule, Law said 
the Permian Basin Chapter is also planning its annual 
golf tournament on May 23rd. The event will raise 
money for the chapter’s scholarship fund. 

The 2019 Scholarship Golf Tournament will be at the 
Ratliff Ranch Golf Course, and sign-in begins at 7:30 
a.m. Awards are scheduled for 1 p.m. For registration 
information, contact Mark Brake at 432-413-1320.   

The Chapter Committee met in March to evaluate 19 
scholarship applications and the chapter will award 
money to nine students.

HUMAN TRAFFICKING IS  
FOCUS OF RECENT EAST  
TEXAS CHAPTER MEETING

Members of the AESC’s East Texas Chapter addressed 
the issue of human trafficking at the March meeting 
through a presentation by Ashley Smith, oil and gas 
program manager for Trucker’s Against Trafficking.

Smith’s mission is to mobilize truckers in the oil 
and gas industry to help combat human trafficking 
through awareness and training. 

Chapter Chairman Brent Hill said Smith gave an 
excellent presentation on how human trafficking is 
intersecting with activity in the oil field, and in the 
trucking industry.

“We had the largest attendance that we’ve had for a 
couple of years,” Hill said.

The United Nation’s estimates more than 20 million 
people worldwide are subjected to forced labor 
while more than 15 million are in forced marriages. 

In a statement early this year, Texas Railroad 
Commissioner Christi Craddick said Texans must be 
vigilant against human trafficking, and the oil and 
gas industry can play a role in helping through a 
range of new state law enforcement initiatives.

Victims are not limited to people smuggled in from 
other countries, Craddick said. Traffickers target 
Texas children. Many are truant from school, they 
have run away from home or they suffer from 
addiction. 

She cited a recent University of Texas study that 
found more than 300,000 Texans are victimized by 
human trafficking each year, and nearly 80,000 of 
them are children subjected to sex trafficking.

Hill also reports the East Texas Chapter continues to 
support an active scholarship program for students 
in the region. 

“We have awarded three new scholarships to eligible 
students for the 2019-20 school year,” he said. 
“That’s in addition to others we already have.”

“We’re proud to be able to assist in this way.” he said. 

NATCHEZ CHAPTER RAISES 
SCHOLARSHIP MONEY THROUGH 
GOLF TOURNAMENT

The AESC’s Natchez Mississippi Chapter is raising 
money for college scholarships through its 13th 
annual golf tournament at the Beau Pre Country 
Club in Natchez, said Chapter Chairman Matt 
Brough.

The May 2nd event will consist of four-person teams. 
Top finishers will be awarded prizes, and hole prize 
will also be given.

Brough said the club has about six students who 
receive local scholarships from the chapter, and it 
has two students who receive scholarships from the 
AESC’s national scholarship program.

All of them have ties to the oil industry through 
family or through other types of connections. 

“These students work hard to go to college and 
make good grades,” Brough said. “We’re always 
happy to help them pay for their educational 
expenses each year.”

“The golf tournament has been a successful fund-
raising event for the chapter,” he said. “Rain or 
shine, we have people show up, and the sponsors 
feed us pretty well. The Natchez chapter is among 
the AESC’s smallest, but we have a good time.”    

Established in 1998, the Beau Pre Country Club is 
considered among Mississippi’s top golf courses.



WELL SERVICING MAY/JUNE 201938

ADVERTISER’S INDEX

Alps Wire Rope Corporation . . . . . . . . . . . . .15
Aries Well Service, Inc. . . . . . . . . . . . . . . . 33
AW Flag Co. LLC .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .15
B&H Rig and Tong Sales.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .19
BCM & Associates, Inc.  . . . . . . . . . . . . . . . 30
Beckman Production Services, Inc. .  .  .  .  .  .  .  .  .31
Bishop Lifting Products, Inc. . . . . . . . . . . . . .19
Bitco Insurance Companies.  .  .  .  .  .  .  .  .  .  .  .  .  29
Buster’s Inc. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 30
Cavins Oil Well Tools  . . . . . . . . . . . . . . . . 40
Conserv Incorporated .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  33
C.S.R., Inc..  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 6
CUDD Energy Services . . . . . . . . . . . . . . . . 9
Doc’s.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 30
Excalibur Well Services Corp.  . . . . . . . . . . . .31
Hadco International, LLC . . . . . . . . . . . . . . . 8
Hawkins Lease Service, Inc..  .  .  .  .  .  .  .  .  .  .  .  .  .31
Hill’s Specialty . . . . . . . . . . . . . . . . . . . . 20
Horizon Cable Service, Inc. . . . . . . . . . . . . . . 6
Houston Specialty Products Co. . . . . . . . . . . 35
Howard Supply Company.  .  .  .  .  .  .  .  .  .  .  .  .  .  . 2
Hunting Titan .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .21
Kennedy Wire Rope and Sling Company . . . . . 22
King Well Service, Inc. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .31

L&W Diesel Service, Inc .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 8
LL Industrial Transmission Inc. . . . . . . . . . . . 20
Loftin Equipment Co. / Scania . . . . . . . . . . . . 12
Lucky Health & Safety LLC . . . . . . . . . . . . . 32
Lucky Rental Tool . . . . . . . . . . . . . . . . . . 32
Lucky Services Inc.  . . . . . . . . . . . . . . . . . 32
Matex . . . . . . . . . . . . . . . . . . . . . . . . . 35
NOV . . . . . . . . . . . . . . . . . . . . . . . . . . . 4
Permian Services.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 30
Petroleum Equipment Company .  .  .  .  .  .  .  .  .  .  29
Ranger Energy Services.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .31
Renegade .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  25
RigPro, Inc  . . . . . . . . . . . . . . . . . . . . . . 29
SPN Well Services . . . . . . . . . . . . . . . . . . . 7
Standard Energy Services, LLC  . . . . . . . . . . 30
Synergy Industries .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 17
Texas Petroleum Products, Inc .  .  .  .  .  .  .  .  .  .  .  23
Threkeld Company Insurance  . . . . . . . . . . . . 17
TJM Distribution, Inc. . . . . . . . . . . . . . . . . .21
TRM LLC. . . . . . . . . . . . . . . . . . . . . . . . 32
Vermejo Energy Services . . . . . . . . . . . . . . .31
Viva Energy Services . . . . . . . . . . . . . . . . 30
Well Control School . . . . . . . . . . . . . . . . . 27

TUESDAY, JULY 30, 2019
1:00-4:30pm 

WEDNESDAY, JULY 31, 2019
7:00am Registration for Golf 
 Tournament - Coeur d’Alene 
 Golf Course
8:00am Shot Gun Start 
 (awards to follow)

10:00-3:00 Spouse/Guest Event - TBD

THURSDAY, AUGUST 1, 2019
7:00am Registration/Coffee 
 Breaks & Refreshments
 Past President’s Breakfast
8:00-9:15am Opening General 
 Session Speaker
9:30-10:30am Select Committee 
 Presentations
10:00-1:00 Spouse/Guest Brunch
10:45-11:45 Committee & Chapter 
 Caucus Reports

FRIDAY, AUGUST 2, 2019
7:00 Registration/Coffee 
 Breaks & Refreshments
 Prayer Breakfast
8:15-9:30 State of the Industry/
 Service Company Perspective

SUMMER SCHEDULE OF EVENTS

5:30-7:00pm Opening Night Reception
 Sponsored by: NOV

7:00pm Benefit Auction
 Sponsored by: 

 Superior Energy Auctioneers

12:00-1:30p Political Affairs Luncheon
1:45-3:00 State of the Industry Update
3:15-4:00 State of the 
 Association Update
6:00-7:00 President’s Reception
 Sponsored by: MTU America

7:00-11:00 Dinner/Dance

9:15-11:00 State of the Industry/
 Analysts Perspectives
11:30-1:00 Board of Directors

Executive Committee Meeting



 

Name________________________________________ 
 

Company_____________________________________ 
 

Address______________________________________ 
 
City/State/Zip_________________________________ 
   
Phone_________________ Fax___________________ 
 
Email________________________________________ 
 
Meeting Registration Fees for Attendee  
 
_____AESC Members Early-Bird @ $795  $______ 
If paid by June 14, 2019     

_____AESC Members @ $850   $______ 
After June 14, 2019 
_____Non-Members  @ $895   $______ 
____ Golf Tournament @ $250                  $______ 
           Handicap____       
_____Sponsorship (s)      $______ 
 
Sponsorship:____________________________________ 

Bringing a Spouse or Guest ? Please select the events they 
would like to participate in below.  

 
Spouse/Guests Additions   
 
_____Spouse/Guest Brunch @ $70          $_____ 
_____Political Affairs Luncheon @ $70                 $_____ 
_____Prayer Breakfast @ $40                                        $_____ 
_____Dinner/Dance @ $150                                             $_____ 
_____Number of Children for Child’s Plate N/C 
 
Total Registration/Sponsorship Fees           $______ 
 
Method of Payment {Check one} 
 [  ] Check    [  ] Visa    [  ] MasterCard 
 [  ] American Express   [  ] Discover 
 

 
Acct.#_______________________________________ 
 

Verification Code_________Billing Zip Code___________ 
  
Name on Card__________________________________ 
  
Expiration Date____________ 
  
Signature______________________________________ 

 
Name Badge Information (please print): 

 
 Name      Company      City/State 
    
 

 

 

 

 
 
 

Registration Form 
2019 AESC Annual Summer Meeting 

July 31 - August 2 
The Coeur d’Alene Resort - Coeur d’Alene, ID 

Hotel Information 
The Coeur d’Alene Resort 

115 South 2nd Street 
Coeur d’Alene, ID 83816 

To receive the group rate of $249 Single/Double, 
for the Park Tower or $299 for the Lake Tower 

 reservations must be made by  
June 28, 2019 by calling  (888) 965-6542. 

 
Please mention the AESC when making your 

 reservation. 
 

The above registration fee includes all meetings, 
lunches and the opening night reception & dinner/dance  for 

Registrant only. 

Please enclose proper fees with registration.   
Cancellations will be accepted until July 7, 2019.  A 

$100 processing fee will be charged for any  
cancellations.   

NO refunds will be given after July 7th. 

Mail this form and payment to the AESC @ 
121 E. Magnolia Street, Suite 103 Friendswood, TX 

77546 
Or fax this form to (713) 781-7542 or email to  

rashley@aesc.net 
All forms can be found at www.aesc.net 



know-how and the specifications to refurbish the vast
majority of pipe handling equipment in the field today.

You can count on Cavins to do the job right the
first time and get your tools back to you right now so you can
get up and running without delays.

Call today or Email us at repair@cavins.com

(661) 827.1200 � Fax (661) 827.1300
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Reborn in the U.S.A.

When you need to refurbish or recertify your pipe
handling equipment, you want it done right and delivered to
you right away. That’s why Cavins has a three-acre facility
wholly dedicated to doing just that. Right here in the U.S.A.

We’ve been in the well servicing business for 90
years designing and manufacturing the highest quality oil
well tools in the industry. We know how expensive
downtime can be, so we get your equipment back to you in
the shortest time possible.

We follow API-Q1 and ISO9001 regulations and
can load test up to 350-ton capacity. We have the
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